NTEU Initial Proposals – submitted 3.24.23

ARTICLE 44 - DAY CARE AND CHILD CARE

Section 1

A. The Office will ensure that employees will have equal access, in accordance with established criteria, to any day care facility established for the benefit of IRS employees and at the same cost as is charged to IRS employees.

B. If the Office is unable to provide such access, this Article may be reopened by NTEU at any time for the purpose of negotiating the establishment of day care facilities for Office employees.

Section 2 - Child Care Subsidy Program

A. The Office will provide all employees with information (program materials) regarding the Child Care Subsidy Program on an annual basis.  These program materials will include Application Forms and Child Care Subsidy Agreement Forms.  The Office may conduct an annual survey to find out how many employees may be eligible to participate in this program. 
B. Based on the availability of funds, and subject to necessary statutory authority, the Office will maintain a childcare subsidy program in accordance with 40 U.S.C. § 509(g) and 5 C.F.R. §792.201-206.   The Office commits to maintain, at a minimum, the current funding levels for this Program, adjusted yearly to reflect changes in the consumer price index (CPI).  This amount includes administrative costs for vendor’s fees.  The Office further commits to request from the IRS that it allocate funding to this program that is commensurate with the funding for the IRS program, in proportion to the number of Counsel employees.  If the Program is funded at a level below the current level (including any CPI adjustments) or if the statutory authority to fund this program is withdrawn, NTEU may reopen negotiations on this Article.

C. Depending on the number of employees who apply and are certified as qualified for the program and the number of children, the amount of subsidy may range from a minimum of $100 per month per child up to a maximum of $415 per month per child. No employee may receive more than $5,000 under this provision in any calendar year.

D. The following employees may apply for this program:

1. Any permanent full time or part time employee;

2. Whose total family adjusted gross income (AGI) is $51,500 (or the GS-07 step 7 pay rate for the Washington DC Area if that pay rate is higher) $150,000 or less for the previous tax year;

3. Whose child (or children) are under thirteen (13) years of age, and through age 17 for disabled children; and 

4. Whose child (or children) is (are) enrolled either full-time or part-time in a licensed child care facility (including a properly licensed home-care arrangement),  daytime summer programs and before/after school programs). 

E. The employee will be granted a monthly childcare subsidy up to the maximum annual benefit as indicated by the following thresholds:

Total Family Income

Maximum Annual/Monthly Benefit
Tier 1 – $90,000 or less


$5,000/$415
Tier 2 – $90,001 to $120,000

$4,500/$375

Tier 3 –  $120,001 to $150,000

$4,000/$330

1. Employees whose total family income (TFI) is $90,000 or less shall be paid first.  Thereafter, provided sufficient funds are available, employees whose TFI is between $90,001 and $120,000 will be paid second.  Thereafter, provided sufficient funds are available, employees whose TFI is between $120,001 and $150,000 will be paid third.  If funds remain, they will be divided equally among participants, starting with tier 1 and, provided funds remain, to tier 2 and, provided funds remain, to tier 3 employees.
F. Employees who are interested in applying for child care subsidy will be required to complete an application form including certification that their total family income (AGI) from the previous tax year is not more than the amount specified in D above.  There will be two (2) open-enrollment periods per year, as well as enrollment upon a Qualifying Life Event as defined in 5 C.F.R. § 892.101Applications will be submitted to the vendor specified in the program materials.

G. The vendor will review the applications and certify employees for child care subsidy beginning with the qualified applicant with the lowest total family income up to those qualified applicants with a total family income as established in D, above.

H. Employees selected to receive child care subsidy will be notified in writing by the vendor.  Each selectee will be required to complete the Child Care Subsidy Agreement.  The signed agreement should be returned to the vendor.  The vendor will make payments directly to the child care facility or to the licensed child care provider identified by the employee.

I. Child care subsidy payments will cease to be made if: 

1. The person who was certified to receive the benefit is no longer employed by the Office; or 

2. The child (or children) on whose behalf the child care subsidy was being paid is no longer enrolled in a licensed child care facility or with a licensed child care provider that was certified to receive the payment, whichever occurs first; .  or
3. The child or children no longer qualify (i.e., they have aged out).
Each employee selected to receive child care subsidy is required to notify the Office and the vendor if either of the aforementioned changes occur.

J. The subsidy amount is not dependent on the marital status of the parent(s).  If both parents are Office employees, only one child care subsidy amount will be paid. Payments will be made directly to the child care providers.
