To the Editor: 
A recent letter by an Office of Management and Budget official (“Don’t Blame Privatization,” March 16, 2007) in support of the administration’s outsourcing agenda points out—unintentionally I am sure—the very reasons why the process used to contract out government work fails on all fronts.
OMB Deputy Director Clay Johnson mentions that the process at Walter Reed to contract out maintenance work started in June 2000 and that the employees’ first bid “understated its costs.” He glosses over the fact that a protest was filed by a private vendor, something the federal employees cannot do. Because the private company protested the federal employees winning the contest, the Army reopened the process. It should come as no surprise that the employees lost in the second round and had no opportunity to protest the result—or even to see the winning bid.

This process took six years and it was during this time period that the employees began leaving their jobs. It was not hard to see the handwriting on wall. You cannot put someone’s livelihood at serious risk and not expect them to react. It drove the Walter Reed maintenance workforce from more than 300 to merely 60. The process is flawed. Should anyone be surprised with the conditions that resulted?







Colleen M. Kelley







National President 







National Treasury Employees Union







Washington 

